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Mileage Reimbursement for Every Driver
Every driving employee has unique reimbursement needs.  
Cents-per-Mile (CPM) programs can be a good fit for low and  
mid-mileage drivers, using the IRS mileage standard or other  
fixed rate to reimburse for business mileage in personal 
vehicles. With a Motus CPM program, businesses can: 
•	 Provide cost-effective and equitable reimbursements 

regardless of driving frequency. 

•	 Reimburse in alignment with employee needs and  
payroll practices. 

•	 Reduce the risk of mileage fraud and increase compliance. 

•	 Gain complete visibility and insights into full  
driving workforce.

Motus CPM Unlocks:

•	 Up to 20% SAVING with 
automated mileage capture 
compared to self-reporting.

•	 Roughly 21 HOURS saved 
per year, per employee on 
mileage reporting.

Benefits of Motus Cents-Per-Mile
With Motus CPM, administrators gain seamless access 
to program controls and single-source visibility across 
their business driver population. Companies can also 
implement key driver safety programs across their driving 
workforce that verify insurance and identify high risk 
drivers through continuous Motor Vehicle Record (MVR) 
monitoring. Drivers then benefit from automated mileage 
capture, tax-free reimbursements and more frequent 
payments that meet their needs.



 Interested in learning more about our  
vehicle reimbursement programs?

A Powerful Vehicle  
Reimbursement Platform
Motus provides powerful yet simple tools for 
administrators to monitor and manage their 
entire vehicle reimbursement program. With 
simplified management workflows, convenient 
approvals, seamless payments and informative 
reporting and business intelligence, Motus 
provides a convenient experience and simplified 
processes for both administrators and drivers.
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Benefits to Employees
With automated mileage tracking, drivers 
no longer need to log miles and manage 
paperwork, giving them back time in their 
day. Once the company determines a 
reimbursement rate, program administrators 
can remain relatively hands-off. Mobile 
workers can receive more frequent 
reimbursements based on their personal 
needs and those of the company with our 
flexible reimbursement schedule.  
Adherence to IRS regulations also ensures 
that CPM reimbursements are tax-free, so 
employees receive a complete payment. 
Employers can also reward their mobile 
workforce with a higher CPM rate, either in 
recruiting efforts or as a general benefit.
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Key benefits of the Motus Platform

Gain oversight across vehicle 
programs and users. 

Average mobile worker drives 15,000 miles/year 

Align drivers to the best 
program based on their needs.

Improve program health with visibility 
into areas that require attention.

How Mileage Capture Technology Impacts  
CPM Reimbursement Costs

3,750 miles 
Using mileage capture technology, employers 

identify that each mobile worker overestimates 
their mileage by 25% = 3,750 extra miles 

$6,019
Adjusted company impact

$200,625 
By implementing mileage technology, employers 
can save $2,006 per mobile worker per year, or 
$200,625 (assuming 100 total mobile workers)
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